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Internship—A mutually beneficial partnership between a student and an employer.  This partnership combines young creative talent with a well structured, mentored, and meaningful work experience relating to the participant’s academic or career interests. 

· Allows the student to acquire and apply practical skills in field experiences while working toward career goals

· Bridges the gap between formal learning and active application of what is learned

· Intended to use and improve skills characteristic of a particular field

Typical length of an internship—the length is variable and depends upon whether the internship is full or part-time.

Benefits of hiring an intern—by hiring an intern you realize benefits such as:

· Cost and time of recruitment are reduced

· Method of identifying potential permanent employees 

· Staff for special projects

· Opportunity to observe performance of prospective employees

· Potential to keep students in community upon graduation

Students who participate in internships—recognize the value of education supported by practical work experience.  They are motivated, technically savvy, and enthusiastic.  They are committed to their internship and agree to:

· Perform the job to the best of their ability

· Abide by the company’s rules and regulations

· Hold company information in confidence

· Maintain their grades and academic studies

· Complete an internship evaluation

Starting an internship program—A successful internship program needs to be carefully planned and supported with a written internship plan and goals.   Things to consider in establishing your internship plan:

· Objectives for the internship 

· Tasks and responsibilities that are meaningful 

· Commitment of all levels of the organization

· Wages for the intern

· Assignment of a supervisor and/or mentor

· Orientation of the intern upon arrival

Recruiting an intern—To post a job opening for interns go to www.teamnd.org 
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